
Diploma Curriculum Revision 2026 2141 Page #1

COURSE DESCRIPTION
Program Commercial Practice

Course Title Business Regulatory Framework

Course Code 2141 Semester II

Type of Course Theory Contact Hours 60

Teaching Scheme
(L: T:P:R) 4:0:0:0 Credits 4

CIE Marks 40 ESE Marks 60

Introduction

This course enables students to apply the provisions of Indian business laws—including the Indian Contract Act, 1872, the Sale of Goods
Act, 1930, and the Companies Act, 2013—to practical business, commercial, and corporate situations.

Course Objectives

1 To apply the fundamental principles and provisions of the Indian Contract Act 1872

2 Apply the key provisions of the Sale of Goods Act, 1930

3 Apply the provisions of the Companies Act, 2013 in the management and administration of companies

4 Apply the legal provisions relating to company meetings under the Companies Act, 2013

Course Pre-requisite

Topic Course code Course Title Semester

Knowledge in commercial activities and different business organizations. 1141 Fundamentals of Business I

Course Outcome

CO Course Outcome Blooms Taxonomy
Level

CO1 Apply the fundamental principles and provisions of the Indian Contract Act, 1872 relevant to business
agreements Apply

CO2 Apply the key provisions of the Sale of Goods Act, 1930 in practical business and commercial situations Apply

CO3 Apply the provisions of Companies Act in the management and administration of companies. Apply

CO4 Apply the provisions relating to company meetings, motions, and resolutions under the Companies Act,
2013 Apply

CO-PO mapping

COURSE ARTICULATION MATRIX

Course Outcomes
PROGRAM OUTCOMES

PO1 PO2 PO3 PO4 PO5 PO6 PO7 PO8 PO9 PO10 PO11

CO1 2 2 - - - 1 2 - 1 - 1

CO2 2 2 - - - 1 2 - 1 - 1

CO3 2 2 1 - - 1 2 - 1 1 1

CO4 2 2 1 - - 1 2 - 2 1 1

Total 8 8 2 - - 4 8 - 5 2 4

Correlation Level 2 2 1 - - 1 2 - 1.25 1 1

Legends: 1 - Low; 2 - Medium; 3 - High; No Correlation - “-”

Teaching and Assessment Scheme

Teaching Scheme/Week Self-learning
(SS)/Week

Total
Hours/Semester

Credits
C

Examination Scheme

Theory Practical
Total

L T P S CIE ESE Total CIE ESE Total

4 0 0 0 6 60 4 40 60 100 0 0 0 100
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L: Lecture (One unit is of one-hour duration with one credit), T: Tutorial (One unit is of one-hour duration with one credit), P: Practical (One
unit is of one-hour duration with 0.5 credit), S: Project (One unit is of one-hour duration with 0.5 credit) SS: Self-Learning, CIE: Continuous
Internal Evaluation, ESE: End Semester Examination

Syllabus – Major Topics

Module Title Major Topics
Instructional Hours

L T

Module I Indian Contract Act Indian Contract Act 1872-Major provisions - Classification of contract -
Performance and discharge of contract 15 0

Module II Sale of Goods Act Sale of Goods Act 1930 - Conditions and Warranties - Unpaid seller and
rights. 15 0

Module III Corporate Management and
Governance Board of Directors - Company Secretary - Board committees 15 0

Module IV Company meetings Types of Company Meetings - Essentials of meeting 15 0

Detailed Syllabus

Subtopic Student Learning Outcome
Mode of
delivery

(L/T)
Mapped

CO Taxonomy Level Instructional
Hours

Module I

Indian Contract Act Basic
Terminology

Define Contract
Define Agreement
State the meaning of offer and acceptance

L CO1 Remember 2

Essentials of valid contract
Identify and Apply the essential elements of a valid
contract to various contractual situations using
simple example of cases

L CO1 Apply 4

Classification of Contract Classify Contract on the basis of legality, mode of
creation and performance L CO1 Understand 2

Performance of contract Explain the performance of contract L CO1 Understand 2

Discharge of contract Illustrate mode of Discharge of contract using simple
example of cases L CO1 Remember

Discharge of contract Explain discharge by of conBreach tract.
List out the Remedies for breach of contract L CO1 Remember

Module II

Sale of Goods Act 1930-
Basic terminology

Definition – Goods, Sale, price
State the meaning of contract of sale L CO2 Remember 2

Essentials of contract of
sale List the essentials of contract of sale L CO2 Remember 1

Sale and agreement to sell Differentiate sale and agreement to sell L CO2 Understand 1

Condition and Warranties State the meaning of conditions and warranties L CO2 Understand 2

Condition and Warranties Difference between conditions and warranties L CO2 Understand 2

Condition and Warranties Illustrate implied condition and warranties L CO2 Apply 2

Transfer of ownership Describe provision for transfer of ownership L CO2 Understand 2

Unpaid seller and rights State the meaning of unpaid seller L CO2 Remember 1

Unpaid seller and rights
Identify the rights of unpaid seller.
Apply provisions to analyse rights available to
unpaid seller

L CO2 Apply 2

Module III

Board of Directors State the meaning of Board of Directors.
Discuss the Role and Powers Board of Directors L CO3 Understand 2

Board of Directors Discuss the duties of the Board of directors. L CO3 Understand 2

Ceiling on directorship &
Key managerial personnel

Understand maximum number of directorships
Identify Key managerial persons L CO3 Understand 1

Classification of Directors
Explain the classification of directors by function -
Executive Director (managing director, whole time
director) Non-executive director

L CO3 Understand 1
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Classification of Directors

Describe the classification of directors by
appointment - Residential director, Small
shareholders director, Women director. Additional
director, Alternate director, Nominee director,
Shadow director, Independent director

L CO3 Understand 2

Qualification and
disqualification of directors

Identify the Qualifications and disqualifications of
directors L CO3 Understand 2

Removal of director Identify the provision for Removal of directors L CO3 Understand 1

Company Secretary Define Company Secretary
Explain the role and Functions of Company secretary L CO3 Understand 2

Board Committee
Examine the functions of Board Committees - Audit
Committees, Corporate Social Responsibility
Committee, Nomination and Remuneration
Committee, Stakeholder Responsibility Committees

L CO3 Apply 2

Module IV

Company Meetings
Describe Types of meeting - Statutory Meeting,
Annual General Meeting, Extraordinary General
Meeting, Board Meeting, Class meeting, Creditors
meeting, Debenture holders meeting

L CO4 Understand 4

Essentials of meeting Discuss the Essentials of meeting L CO4 Understand 1

Notice of meeting
State the meaning of Notice
Draft a meeting notice incorporating mandatory
contents

L CO4 Apply 2

Agenda List out the agenda of different meetings. L CO4 Remember

Minutes Demonstrate the procedure of writing Minutes L CO4 Remember

Motions
State the meaning of Motions
List out the types of motions - Primary motions,
Secondary motions, Substantive motions,
Formal/Procedural motions

L CO4 Remember 2

Resolutions
State the meaning of Resolutions
Understand legal provisions of resolutions - Ordinary
Resolution. Special Resolution. Resolution Requiring
Special notice. Circular resolution.

L CO4 Understand 3

Suggested Student Activities for Self-Learning

Week Self-Learning description Hours

Module I

1 Prepare a concept map showing the essential elements of a valid contract and identify examples for each essential element
of a valid contract. 6

2

List two examples of each type of contract from daily life.
Or
Prepare a table comparing void and voidable contracts.
Or
Identify the type of contract involved when goods are bought online.

6

3 Prepare a flowchart showing modes of discharge of contract
Read case summaries on breach of contract and prepare notes 6

4 Read case summaries on breach of contract and prepare notes. Match breach scenarios with appropriate remedies 6

Module II

5 Watch a short video on sale of goods Act and prepare MCQs with answers. Share your question in peer groups 6

6
Identify whether the following situations represent a sale or an agreement to sell:
1. Goods are delivered and ownership passes immediately.
2. Goods will be delivered after one month on full payment.
3. The risk of loss has already passed to the buyer.

6

7
Prepare a table showing any four differences between conditions and warranties
Or
List condition and warranty involved in real life purchases of various goods and prepare a case analysis table

6

8 Read case summaries on unpaid seller rights 6

Module III

9 Prepare a role chart of Board powers and their duties 6
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10

Case Situation:
XYZ Limited proposes to borrow ₹20 crore from a bank and also plans to issue additional shares to the public. The Managing
Director approves both decisions without placing them before the Board or shareholders.
1. Identify which decisions fall under the powers of the Board of Directors.
2. Decide whether shareholder approval is required for any decision.
3. Comment on the validity of the Managing Director’s action.
Or
Prepare a table showing:
• Type of director
• Meaning
• Mode of appointment
• One key function

6

11

Case:- Mr. A, a director of XYZ Ltd., has not filed annual returns for three consecutive years.
Ms. B, another director, has been convicted of an offence involving moral turpitude.
1. Identify whether Mr. A and Ms. B are disqualified.
2. State whether they are liable for removal.
3. Mention the authority and procedure for removal.
Or
Prepare a table listing qualifications and disqualifications of directors with brief explanations.
Or
Case :- The Company Secretary of ABC Ltd. is responsible for convening Board meetings, filing statutory returns, advising
directors on compliance with the Companies Act, and ensuring proper maintenance of statutory registers.
1. Identify the duties performed by the Company Secretary in the above case.
2. Classify each duty as statutory, administrative, or advisory.
3. Explain how these duties support good corporate governance.

6

12

Select one listed public company. Identify the Board Committees constituted by the company. Note their composition and
major functions.
Or
Case:-The Board of PQR Ltd. plans to appoint an Independent Director and revise the remuneration of its Managing Director.
1. Apply the role of the Nomination and Remuneration Committee in the appointment of directors.
2. Identify the Committee’s role in fixing managerial remuneration.
3. Explain how the Committee ensures fairness and transparency.

6

Module IV

13

Provisions of holding meetings of the company Activity/
Identify the Provision
Identify the relevant provision for the following situations:
1. A shareholder receives notice 10 days before an AGM.
2. Only 1 director is present in a Board Meeting.
3. A decision is passed by 3/4th of members at an EGM.

6

14

Draft notice for Board Meeting / Annual General Meeting (AGM) of a hypothetical company and write minutes of the meeting
Activity
or
Collect notices and minutes of public companies from website
or
Draft a notice of an Extraordinary General Meeting to approve the appointment of a new Director.

6

15

Case Situation
A company wants to issue bonus shares to its shareholders and remove a director before the expiry of tenure.
Tasks:
• Identify the type of resolutions required
• Draft sample resolutions for both decisions

6

Total Self-Learning hours 90

Learning Resources

TEXT BOOK

Sl.
No. Title Author Publication

1 Business Regulatory Framework – L R Potti Yamuna Publication

2 Business Law (Contract Act Explained with Illustrations) K.R. Bulchandani Himalaya Publishing House

3 Business Law S. N. Maheshwari Himalaya Publishing House

4 Legal Aspects of Business R.S.N. Pillai & Bhagavathi S. Chand Publishing

REFERENCE

Sl.
No. Title Author Publication
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1 Business Regulatory Framework
Authors: G. Kavitha, P.
Saravanavel & Vilzon P.
Koshy

Himalaya Publishing House

2 Mercantile Law, 8th Edition M.C. Kuchhal Vikas Publishing House

WEB RESOURCES

Sl.
No. URL Modules Covered

1 https://www.simplynotes.in/category/business-regulatory-framework/ All

2 https://www.teachmint.com/tfile/studymaterial/b-com/businessregulatoryframe/brf/

Assessment Methodology – Theory

Mode Attendance

CA1 CA2 CA3 CA4 CA5 CA6 ESE

Self-learning
activities

(Module 1)

Self-learning
activities

(Module 2)

Self-learning
activities

(Module 3)

Self-learning
activities

(Module 4)

Series
Exam

(2 modules)

Series
Exam

(2 modules)

Written
Exam

(theory)

Duration 2 hours 2 hours 2.5 hours

Exam mark 15 15 15 15 50 50 60

Converted to 20 20

Marks 5 15 20 60

Total 40 60

Tentative
schedule

End of
semester By 4th week By 7th week By 11th week By 14th week 8th week 15th week End of

semester

Series Examination Pattern- Theory

Time Module Part A Marks Part B Marks Part C
(With choice) Marks Total

2 hours

Any one module 2 1 3 3 2 7 25

Any one module 2 1 3 3 2 7 25

Number 4 6 4 50

End Semester Examination Pattern of Question Paper - Theory

Duration Module

TYPE OF QUESTIONS

Part A
(2 Questions from each module)

Part B
2 out of 3 questions from each module)

Part C
(1 set questions with choice from each module)

Total Marks
No. of Questions Marks

(1 mark each) No. of Questions Marks
(3 marks each) No. of Questions Marks

(7 marks each)

2.5 hours

1 2 2 3 6 1 set 7 15

2 2 2 3 6 1 set 7 15

3 2 2 3 6 1 set 7 15

4 2 2 3 6 1 set 7 15

8 8 12 24 4 sets 28 60


